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Primary KS2 Teacher (Fixed Term) 
....................................................
About the role
Location: Enfield – easily accessible from central, north, and east London, as well as surrounding areas.

Salary: Ark MPS £38,805- £51,735 depending on experience. 

Working pattern: Full-time 

Contract: Fixed Term 

Start date: September 2026 
	
Closing date: Friday 15th May 2026 

We will be reviewing applications on an on-going basis, and this advert may close earlier than 
advertised depending on the level of response.

Description of the post:

Ark John Keats Academy is looking to appoint a fixed term KS2 teacher. As a skilled classroom practitioner and subject expert, you will deliver high-quality, rigorous lessons that drive achievement and inspire a love of learning that extends beyond the classroom. 

The Ideal Candidate will be committed to: 

· Building a strong classroom culture through strong relationships with pupils, an organised environment, and a sense of joy through the lessons you teach.
· Bringing alive an ambitious knowledge rich curriculum that engages and excites children.  
· The belief that feedback is a gift and striving to be better every day.  They will welcome constructive feedback and be committed to the idea of continuous improvement and self-development. 


Key Responsibilities
....................................................




Leadership and Management 

· To plan, resource and deliver lessons and sequences of lessons to the highest standard, thereby ensuring meaningful learning takes place and pupils make rapid and sustained progress.
· To develop one’s own teaching practice to a level of advanced proficiency.
· To contribute to the enrichment, extra-curricular and raising aspirations programmes
· To provide daily pastoral tutoring to a cohort of pupils
· To contribute to the effective daily working of the academy.


Teaching and Learning 
.
· Model outstanding teaching and lead collaborative planning and development, including the sharing of resources and best practices within the department.
· Be responsible for tracking student progress across the department, analysing all relevant data to make data-driven changes to the curriculum design and intervention strategies and using the data to monitor the performance of subject staff
· Be accountable for student progress, ensuring that all students in your class achieve results in line with, or better than, value-added predictions.
· Lead joint practice development across the year group teams, ensuring that outstanding practice is shared with all staff in the phase and the wider school, and work with other curriculum leads to exploit cross-year and cross-curricular links 
· Monitor the identification of and provision for students with individual needs, and develop differentiated learning and teaching methods and schemes of learning
· Participate actively throughout the network, by attending relevant meetings, and, as appropriate,
delivering network-wide training and initiatives

Other
· Undertake and, when required, deliver or be part of the appraisal system and relevant training and professional development.
· Undertake other various responsibilities as directed by the principal and/or Vice Principals.
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The person specification focuses on the knowledge, skills, experience and qualifications required to undertake the role effectively. It is expected that the successful applicant will have and can demonstrate:

Qualification Criteria 
· Qualified to teach and work in the UK.
· A good honors degree directly related to the teaching aspects of the role 
· A recognised teaching qualification, such as PCGE (applicants will preferably have qualified teacher status, although the school will accept applications who are on an accredited programme working towards Qualified Teacher Status). 

Knowledge, Skills, and Experience

· Experience or Knowledge of improving the quality of teaching and learning through the development of progression plans, schemes of work and high- quality resources. 
· Experience of having designed, implemented and evaluated effective, imaginative and stimulating schemes of work and of leading successful enrichment programmes. 
· Up to date Knowledge of the national primary education system, examinations and curriculum. 
· Self-motivated and highly dedicated.
· Demonstrates a real passion for teaching and the characteristics of outstanding teaching practice.
· Able to inspire students they teach.
· Excellent communication skills with ability to establish rapport with students, parents and colleagues. Effective in planning and prioritising workload.
· A willingness to engage in the whole life of the school and an ability to offer skills in some part of the co-curricular programme of the school
· Commitment to the ethos of the school and its pastoral approach

Other
· Right to work in the UK
· Commitment to equality of opportunity and the safeguarding and welfare of all students
· Willingness to undertake training.
· This post is subject to an enhanced DBS check.
.A..p..p..l.y..N...o..w......................................
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Applications are reviewed and shortlisted on a rolling basis, and we reserve the right to interview, appoint and close adverts early due to the volume of applications we receive.

We therefore encourage you to apply at the earliest opportunity to avoid disappointment as once we have closed a vacancy you will be able to submit your application form

For further information or to arrange a discussion, contact us at recruitment@arkjohnkeatsacademy.org


Ark is committed to safeguarding and promoting the welfare of children and young people in its
academies. To meet this responsibility, its academies follow a rigorous selection process to discourage 
and screen out unsuitable applicants.

Ark requires all employees to undertake an enhanced DBS check. You are required, before 
appointment, to disclose any unspent conviction, cautions, reprimands, or warnings under the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975. Non-disclosure may lead to termination of employment. However, disclosure of a criminal background will not necessarily debar you from employment - this will depend upon the nature of the offence(s) and when they occurred. To read more about Ark’s safer recruitment process, please click this link. 
For an informal telephone conversation about the role, contact the Primary Head Teacher on 020 8443 3113 or email: recruitment@arkjohnkeatsacademy.org
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