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Primary Assistant Principal 
....................................................
About the role
Location: Enfield – easily accessible from central, north, and east London, as well as surrounding areas.

Salary: Ark Leadership Scale (Outer London) L7-L11 £65,205-£71,510 Depending on experience. Ark Leadership 

Working pattern: Full time 

Contract: Permanent

Start date: January 2027
	
Closing date: Friday 16th October, 3pm

Interviews: Thursday 22nd October 9am

We will be reviewing applications on an on-going basis, and this advert may close earlier than 
advertised depending on the level of response.

Description of the post:
As Assistant Principal, you will have high expectations and be focused on delivering excellent outcomes for all pupils. You will have the opportunity to lead across key areas of school improvement, including quality of education, behaviour and attitudes, personal development, inclusion, attendance and safeguarding. You will play a key role in ensuring that all pupils, particularly those who are disadvantaged or have additional needs, are fully included and supported to thrive academically, socially and emotionally. As a member of the Senior Leadership Team, you will be centrally involved in the overall leadership and management of the academy and will help to establish a school culture that is both nurturing and rigorous.

At Ark John Keats, all leaders maintain a teaching commitment and lead through their direct work with children in the classroom. We believe that the strongest leaders remain closely connected to teaching and learning and have a direct impact on pupils' experiences and outcomes.

To support leadership development and succession, the specific responsibilities of the Assistant Principal will be reviewed annually. Areas of responsibility and teaching commitments will be determined in line with the Academy Improvement Plan, school priorities and the strengths, expertise of the successful candidate. This provides an opportunity to gain experience across different aspects of school leadership while making a significant contribution to whole-school improvement.

We are looking for a leader whose values align closely with those of Ark John Keats. The successful candidate will share our belief that every child can achieve highly and our commitment to removing barriers that may prevent children from succeeding. They will be driven by our mission to ensure that children lead lives of genuine choice and can drive their own destinies through an excellent education. Above all, they will place children at the heart of every decision, demonstrating kindness, effort, aspiration and tenacity in their relentless pursuit of the very best outcomes for every pupil.
Key Responsibilities
....................................................




Main Responsibilities 
· Contribute to the strategic leadership of the academy, securing excellent outcomes, high attendance, strong behaviour and positive personal development for all pupils.
· Support the Principal and Primary Headteacher in establishing and sustaining a culture of high expectations, inclusion, safeguarding and continuous improvement.
· Provide a visible leadership presence across the school, supporting pupils, staff and families and promoting positive relationships throughout the community.
· Lead and contribute to key areas of school improvement, including Quality of Education, Behaviour and Attitudes, Personal Development, Inclusion, Attendance, Safeguarding and Leadership and Management.
· Support the development and implementation of the academy improvement plan and evaluate its impact on pupil outcomes.
· Work in partnership with the Principal, Primary Headteacher and senior leaders to ensure the academy operates safely, efficiently and effectively.
· Promote the wellbeing, safety and welfare of all pupils and staff, ensuring statutory requirements are met at all times.
· Develop positive relationships with parents, external agencies and other stakeholders to strengthen outcomes for children and families.

Leadership and Management 
· Be an active member of the Senior Leadership Team, contributing to strategic decision-making and school improvement.
· Analyse attainment, progress, attendance, behaviour and safeguarding information to identify priorities and drive improvement.
· Evaluate the impact of provision, interventions and leadership actions, ensuring resources are used effectively.
· Lead designated areas of responsibility and ensure effective implementation of whole-school policies and procedures.
· Line manage and develop staff through coaching, appraisal and professional development.
· Support the recruitment, induction, training and retention of high-quality staff.
· Develop and refine systems that are efficient, sustainable and aligned with whole-school priorities.
· Lead projects and initiatives that contribute to the academy's strategic objectives.
· Ensure accountability for high standards of teaching, curriculum implementation and pupil outcomes.
· Undertake the professional responsibilities of the Principal when required and appropriately delegated.



School Ethos and Culture 

· Support the Principal and Primary Headteacher in promoting a culture that is nurturing, ambitious and inclusive.
· Champion equality, diversity, inclusion and belonging, ensuring all pupils feel safe, valued and successful.
· Promote high expectations of behaviour, attendance, conduct and achievement for all pupils.
· Model the academy's values and expectations in all interactions with pupils, staff, families and stakeholders.
· Maintain a highly visible presence around the school, including during arrival, playtimes, lunchtimes, transition periods and dismissal.
· Foster strong relationships with families and the wider community to strengthen engagement and trust.
· Work collaboratively with colleagues across the Ark network and beyond to share and develop best practice.

Quality of Education

· Be an excellent classroom practitioner and maintain a significant teaching commitment, reviewed annually in line with school priorities.
· Lead and contribute to the development, implementation and evaluation of the curriculum.
· Monitor the quality of education through lesson visits, work scrutiny, assessment analysis and pupil voice activities.
· Support teachers to deliver consistently high-quality teaching that enables all pupils to achieve well.
· Promote evidence-informed practice and professional learning across the school.
· Ensure assessment information is used effectively to identify needs, support teaching and raise standards.
· Lead strategies to improve outcomes for vulnerable groups, including pupils with SEND, disadvantaged pupils and those at risk of underachievement.
· Support effective transition arrangements within and beyond the primary phase.
· Maintain strong communication with parents regarding pupil achievement, progress and wellbeing.

Safeguarding, Attendance and Personal Development
· Actively promote a culture of safeguarding where the welfare of children is everyone's responsibility.
· Support the Designated Safeguarding Lead in ensuring effective safeguarding practice throughout the school.
· Lead and monitor strategies that improve attendance and reduce persistent absence, particularly for vulnerable pupils.
· Promote pupils' personal development through enrichment, leadership opportunities and wider experiences.
· Ensure effective pastoral systems support pupils' wellbeing, mental health and engagement in learning.
· Work collaboratively with families, external agencies and support services to secure positive outcomes for pupils.

Other 

· Participate fully in appraisal, professional development and leadership training.
· Undertake duties reasonably delegated by the Principal and Primary Headteacher that are commensurate with the nature and grade of the post.
· Carry out all responsibilities in accordance with academy policies, statutory requirements and professional standards.
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The person specification focuses on the knowledge, skills, experience and qualifications required to undertake the role effectively. It is expected that the successful applicant will have and can demonstrate:

Qualification Criteria 
· Qualified to degree level and above. 
· Qualified to teach and work in the UK

Experience 
· Demonstrable experience of having significantly raised attainment in a challenging classroom environment.
· Experience of having led, or significantly contributed to, the success of a school through its leadership, ethos, teaching and learning and results. 
· Experience and understanding how to improve and sustain an effective behaviour policy and/or teaching and learning in diverse school environments.
· Experience of having led and managed a team of people.
· Experience of having worked to support the significant success of others.
· Able to skilfully manage and maintain effective working relationships with parents/carers and other stakeholders.









Behaviours
Leadership 
· Understand their own contribution to the academy. 
· Leadership style encourages participation, innovation, and confidence.
· Strong organisational skills and ability to delegate.
· Models' professionalism, integrity, perseverance, and high expectations always. 
· Resilience and motivation to lead the academy through day-to-day challenges.
· Excellent interpersonal, written and verbal communication skills.
· Genuine passion and a belief in the potential of every student.
· Motivation to continually improve standards and achieve excellence.
· Commitment to the safeguarding and welfare of all students.

Vision and Strategy 

· Vision aligned with Ark’s high aspirations and high expectations of self and others.
· Clear understanding of the strategies to establish consistently high standards of behaviour in diverse school settings and commitment to consistently applying these strategies.
· Use of data to inform and diagnose weaknesses that need addressing.

Leading Learning 

· Understands what outstanding teaching practice looks like, how to diagnose and implement effective strategies to raise learning standards.

Leading External Relationships 

· Can skillfully manage and maintain effective working relationships with parents and other stakeholders.

Other 
· Commitment to equality of opportunity and the safeguarding and welfare of all students.
· Willingness to undertake training.
· This post is subject to an enhanced Criminal Records Bureau disclosure. 

 















Apply Now
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Applications are reviewed and shortlisted on a rolling basis, and we reserve the right to interview, appoint and close adverts early due to the volume of applications we receive.

We therefore encourage you to apply at the earliest opportunity to avoid disappointment as once we have closed a vacancy you will be able to submit your application form

For further information or to arrange a discussion, contact us at recruitment@arkjohnkeatsacademy.org


Ark is committed to safeguarding and promoting the welfare of children and young people in its
academies. To meet this responsibility, its academies follow a rigorous selection process to discourage 
and screen out unsuitable applicants.

Ark requires all employees to undertake an enhanced DBS check. You are required, before 
appointment, to disclose any unspent conviction, cautions, reprimands, or warnings under the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975. Non-disclosure may lead to termination of employment. However, disclosure of a criminal background will not necessarily debar you from employment - this will depend upon the nature of the offence(s) and when they occurred. To read more about Ark’s safer recruitment process, please click this link. 
For an informal telephone conversation about the role, contact the Primary Head Teacher on 020 8443 3113 or email: recruitment@arkjohnkeatsacademy.org
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