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SECONDARY HEAD OF RELIGIOUS EDUCATION
....................................................
About the role
Location: Enfield – easily accessible from central, north, and east London, as well as surrounding areas.

Salary: Ark MPS or UPS (Outer London) £38,805-£58,404 and TLR2c £8609 depending on experience. 

Working pattern: Full-time (Part-time working will be considered)

Contract: Permanent

Start date: September 2026
	
Closing date: Monday 18th May at 5pm

We will be reviewing applications on an on-going basis, and this advert may close earlier than 
advertised depending on the level of response.
We are looking to appoint an inspiring and knowledgeable Head of Religious Education to join our secondary phase at Ark John Keats Academy.
We are seeking a dynamic curriculum leader with strong subject expertise and a proven ability to cultivate a rigorous, thoughtful and enriching RE curriculum. The successful candidate will be a highly effective classroom practitioner who is passionate about the academic, personal and moral development that outstanding RE teaching can provide.
As Head of RE, you will take strategic responsibility for the quality of teaching, curriculum design, assessment and overall direction of the subject. You will lead and develop the RE team to secure excellent outcomes for all students, ensuring that lessons promote deep thinking, intellectual curiosity and respectful engagement with diverse beliefs and worldviews.

 Key Responsibilities
....................................................




Secondary Head of RE Key Responsibilities 

· Implementation of the RE curriculum
· Achievement of consistently excellent teaching and learning in RE
· Achievement of excellent academic attainment and progress in RE
· Embedding of the Ark John Keats ethos and culture in the department
· Delivery of the Instructional Leadership model within the department
· Leadership and management of all other aspects of the RE Department


Leadership and Management 
· Support the academy’s values and ethos by contributing to the development and implementation of policies, practices, and procedures. 
· Model outstanding teaching and lead collaborative planning and development, including the sharing of resources and best practices within the department 
· Be responsible for tracking student progress across the department, analysing all relevant data to make data-driven changes to the curriculum design and intervention strategies and using the data to monitor the performance of subject staff  
· Be accountable for student progress in RE across the school at all key stages, ensuring that all students achieve results in line with, or better than, value-added predictions  
· Monitor the work of the department through rigorous, regular lesson observations and work scrutinise, and provide detailed, constructive feedback  
· Manage the department budget to ensure value for money and impact on teaching and learning and attainment.  
· Monitor the identification of and provision for students with individual needs and develop different learning and teaching methods and schemes of learning.  
· Participate actively throughout the network, by attending relevant meetings, and, as appropriate, delivering network-wide training and initiatives  
· Work with colleagues, students and families to develop a strong school community 

Academy Culture  
· Help create a strong academy community, characterised by consistent, orderly behaviour and caring, respectful relationships. 
· Help develop an academy culture and ethos that is utterly committed to learning and achievement. 
· Support and work in collaboration with colleagues and other professionals in and beyond the school, covering lessons and providing other support as required. 

Other
· Undertake and, when required, deliver or be part of the appraisal system and relevant training and professional development.
· Undertake other various responsibilities as directed by the principal and/or Vice Principals.

Duties and expectations of all teachers at Ark John Keats 
· Teach to a highly effective standard.
· Deepen the scholarly nature of the subject through our knowledge-led curriculum approach.
· Play an active role in ensuring a consistently orderly, calm, and stimulating environment, both in and out of the classroom
· Play an active role in the Character, Enrichment and Personal Development programmes. 
· Play a central role in their subject department, including contributing to workshops, running extra-curricular/intervention activities, competitions, trips, open days and so on
· Develop habits of excellence in ourselves and our pupils through implementation of the academy routines and consistent explanation of, and emphasis on, high expectations in all we do.
· Be consistently well-organised, professional, and courteous.
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The person specification focuses on the knowledge, skills, experience and qualifications required to undertake the role effectively. It is expected that the successful applicant will have and can demonstrate:

Qualification Criteria 
· Qualified to teach and work in the UK.
· A good honors degree directly related to the teaching aspects of the role (RE degree preferred) 
· A level in RE
· A recognised teaching qualification, such as PCGE (applicants will preferably have qualified teacher status, although the school will accept applications who are on an accredited programme working towards Qualified Teacher Status). 

Knowledge, Skills, and Experience
· Understanding what outstanding teaching practice looks like, how to diagnose and implement effective strategies to raise learning standards.
· Demonstrable experience of having significantly improved behaviour and raised attainment in another education setting.
· Experience and understanding of how to improve and sustain an effective behaviour policy in a school.
· Experience of having led and managed people.
· Experience of teaching RE
· Outstanding specialist subject knowledge of RE
· Up to date knowledge in the curriculum area 
· Experience of having worked to support the significant success of others.
· Ability to use data to inform decision making and diagnose weaknesses that need addressing.

Behaviours
· Genuine passion for and a belief in the potential of every student and alignment with Ark’s high aspirations and high expectations of self and others
· A robust awareness of keeping children safe, noticing safeguarding and welfare concerns, and you understand how and when to take appropriate action.
· Deep commitment to Ark’s mission of providing an excellent education to every student, regardless of background.
· Management style that encourages participation, innovation, and confidence
· Strong organisational skills and ability to delegate.
· Resilience and motivation to lead the academy through day-to-day challenges.
· Strong interpersonal, written, and oral communication skills
· Ability to manage and maintain effective working relationships with staff, parents, and other external stakeholders.


Other
· Right to work in the UK
· Commitment to equality of opportunity and the safeguarding and welfare of all students
· Willingness to undertake training.
· This post is subject to an enhanced DBS check.
.A..p..p..l.y..N...o..w......................................
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For an informal telephone conversation about the role, contact the Principal on 020 8443 3113 or email: recruitment@arkjohnkeatsacademy.org


Applications are reviewed and shortlisted on a rolling basis, and we reserve the right to interview, appoint and close adverts early due to the volume of applications we receive.

We therefore encourage you to apply at the earliest opportunity to avoid disappointment as once we have closed a vacancy you will be able to submit your application form

For further information or to arrange a discussion, contact us at recruitment@arkjohnkeatsacademy.org


Ark is committed to safeguarding and promoting the welfare of children and young people in its
academies. To meet this responsibility, its academies follow a rigorous selection process to discourage 
and screen out unsuitable applicants.

Ark requires all employees to undertake an enhanced DBS check. You are required, before 
appointment, to disclose any unspent conviction, cautions, reprimands, or warnings under the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975. Non-disclosure may lead to termination of employment. However, disclosure of a criminal background will not necessarily debar you from employment - this will depend upon the nature of the offence(s) and when they occurred. To read more about Ark’s safer recruitment process, please click this link. 
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