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Job Description: Trauma SEMH (Social, Emotional and Mental Health) Practitioner

Purpose of the Role
 To provide specialist support for children with Social, Emotional and Mental Health (SEMH) needs, particularly those who have experienced trauma or present with complex behaviour. The role involves delivering targeted interventions, supporting staff in managing SEMH, and working closely with families and external agencies to ensure children can access learning and thrive in a safe, nurturing environment.

 The Role Will:
· Work with class teachers to raise the learning and attainment of pupils.
· Promote childrens independence, self-esteem, and social inclusion.
· Support children individually or in groups so they can access the curriculum, take part in learning, and experience success.
· Proactively develop provision to meet the needs of children.
· Be child-centred and led in all approaches.
· Support our nurture provision, playing an active role in helping children reintegrate successfully into class.
· Provide high-quality pastoral support for children with SEMH needs to promote high expectations, raise aspirations, and facilitate strong SEMH and academic progress.
 
Key Responsibilities

Supporting Students
• Develop and maintain effective and supportive relationships with children acting as a role model and setting high expectations
• Plan and deliver interventions, assess children progress, and promote independent learning skills
• Support teaching and learning by working closely with teachers to enhance children’s educational experience
• Adapt classroom activities and/or resources to engage children
• Promote the inclusion and acceptance of children within the classroom
• Support children consistently whilst recognising and responding to their individual needs
• Encourage children to interact and work cooperatively with others and engage all children in activities
• Promote independence and employ strategies to recognise and reward the achievement of self-reliance
• Provide feedback to children about progress and achievement




Working with Colleagues and Other Professionals
• Read reports and disseminate specialist advice and guidance, including specific strategies for individuals, to teaching and support staff across the school
• Provide objective and accurate feedback and reports as required on children’s achievement, progress, and other matters, ensuring the availability of appropriate evidence
• Record progress and achievement in lessons/activities systematically
• Implement behaviour management strategies in line with school policies to support children’s engagement, self-control, and independence
• Support the role of parents/carers in children learning and contribute to meetings to provide constructive feedback on progress and achievement

Support for the Curriculum
• Liaise with external agencies that provide support and contribute to intervention plans outlined by these agencies
• Plan and lead interventions, and be responsible for the supervision of children, including individual, small group, and whole class as directed by the SENCo
• Deliver learning activities to children, adjusting activities according to children’s responses/needs
• Select and prepare resources necessary to lead learning activities, taking account of children’s needs, interests, language, and cultural backgrounds
 























Person Specification: Trauma SEMH (Social, Emotional and Mental Health) Practitioner
Knowledge, Skills and Experience
·       Experience of establishing effective, appropriate relationships with hard to reach and vulnerable children and their families
·       Experience of working effectively with vulnerable children, their families and other stakeholders within and outside of a school community
·       Excellent communication and interpersonal skills and the ability to maintain effective working relationships 
·       Able to work positively with families and to engage their support in improving attendance and behaviour of children
     
Personal Characteristics
·       Genuine passion for and a belief in the potential of every child
·       Deep commitment to Ark’s mission of providing an excellent education to every child, regardless of background
·       Positive, calm, warm and caring nature
·       Relational approach
·       Able to work on own initiative, make good judgments and lead as required
·       Work positively and effectively as part of a team
·       Demonstrate resilience, self-control and adaptability
·       Maintain confidentiality and discretion at all times
  
Other desirable training and skills 
· First Aid training 
Other 
· Commitment to equality of opportunity and the safeguarding and welfare of all children
· Willingness to undertake training 
Ark is committed to safeguarding and promoting the welfare of children and young people in its academies. In order to meet this responsibility, its academies follow a rigorous selection process to discourage and screen out unsuitable applicants.
Ark requires all employees to undertake an enhanced DBS check. You are required, before appointment, to disclose any unspent conviction, cautions, reprimands or warnings under the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975. Non-disclosure may lead to termination of employment. However, disclosure of a criminal background will not necessarily debar you from employment - this will depend upon the nature of the offence(s) and when they occurred. To read more about Ark’s safer recruitment process, please click this link.
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